Roots Forest Schools/Outdoor Learning Policy

Aim

We aim to give children and practitioners a shared understanding of the ethos of a Forest School experience. This powerful approach enables young children to be independent, self-motivated, courageous, considerate and sets them up for life long learning. 
Forest school builds on a child’s instinctive attitude and motivation for learning.  It offers them opportunities to make choices, take risks and initiate their own learning. It particularly supports the development of self-esteem and self-confidence.

There are many important issues to be considered here and we aim to remain true to the Forest School ethos and approach where we can. 

Environmental Considerations
Forest School has environmental awareness at the heart of its ethos. Wherever possible environmentally friendly products and recycle materials should be used when appropriate. Good practice should be modelled by adults showing children that the world in which we live in should be cared for. Involving children in site checks and planning environmental games will help support this. Involve the children in looking after the habitats of all the animals and to encourage the birds and insects wherever possible within the environment. This will include bird and bug boxes and feeding stations. When possible will install a water butt for watering plants and start a compost bin in the KS2 area. Also will carry out environmental impact (see separate sheet) this will explain the need to rest areas in order for them to regenerate etc.
Health and Safety Considerations

The health and safety of the children and adults is paramount at all times throughout any activity and session. Safe practice is reinforced through regular reminders.

The Forest School programme will support young children to develop responsibility for themselves and others. It will even encourage early risk management strategies that will ensure that young children start to consider the impact of their actions on themselves and on others. 

See Health and Safety Policy for more details.
Child and Vulnerable Persons

Forest School Leaders and practitioners should regard their duty of care when working with young persons as extremely important. To ensure all individuals (children, workers, volunteers) are safe and protected we strongly recommend the following :-

· Everyone involved in Forest School is fully briefed on health and safety, risk assessment of sites and activities. Staff and volunteers should be made aware of the relevant school policies and ensure that they adhere to the guidance contained in them.
· Key members of staff will have Child Protection Training. Any concerns are reported.
· Forest School Leaders delivering training will have an enhanced level DBS check. It is strongly recommended that any regular volunteer attending Forest School should also have this. 

· Suitable clothing and appropriate footwear must be worn at all times (e.g. sunscreen and hats must be worn during hot weather).
· Tools and equipment are put away in the tool box after each session. Children are not allowed access to them except with the Forest School Leader.

· Fire is always supervised by Forest School Leader when lit and is never left unattended. Safe fire practice is always adhered to.

· Vulnerable groups are those under the age of 18 and those people of all ages with a disability or with a diagnosed mental health problem.

· Any concerns about a child’s physical or mental wellbeing should be shared with the schools named Safe-guarding lead and cpom should be written where appropriate, so that the schools child protection policy can then be followed.

· We regard safety and good practice as extremely important and it is the responsibility of individual staff and volunteers to ensure general safety during working. 

· Confidentiality should be maintained at all times. Any concerns should only be shared with those who need to know such as the Forest School Leader or Class Teacher or Safeguarding Lead or Head Teacher who can then ensure the correct channels are then informed.
· Access to the area is kept secure were ever possible.
Considerations for Equality and Inclusion
In Forest School sessions all persons should be treated equally. 

We aim to and are committed to: 

· providing a secure environment in which children can flourish and in which all contributions are valued;

· including and value the contribution of all children and adults to our understanding of equality and diversity;

· make inclusion a thread which runs through all of the activities of Forest School
The legal framework for this guidance is:

· Race Relations Act 1976;

· Race Relations Amendment Act 2000;

· Sex Discrimination Act 1986;

· Children Act 1989; and

· Special Educational Needs and Disability Act 2001.
Emergency Kit Bag

The emergency kit bag will contain all relevant medical information.
Contents of kit are:
Full first aid kit – with survival bag
Risk assessment for the day

Non antiseptic wet wipes

Fire blanket and cling film

Water for putting out fires and for first aid treatment

Pen and accident book

Knife Axe Bill Hook
Bin bags

Scissors

Torch
Extra equipment 
Session plan, with specific activity or craft kit

iPad
Fire kit – including fire key and fire glove when needed
String and rope
Tarpaulin and ropes

Plastic bowl tea towel washing up brush
Flasks hot chocolate tea milk 

Mugs 

Blanket

Tool box 
Gloves for adult and children

3 knives in locked box
5 Secateurs

2 Bow saws

2 loppers
shears

Trowels 
Emergency Procedures – Forest School site on school premises
In case of injury to children or adults

Forest School Leader or Forest School Assistant to administer first aid to the casualty

Ensure the safety of the remainder of the group.

Inform the Headteacher if incident requires further medical equipment

Alert emergency services if necessary – Forest leader phones emergency services on mobile and other adult phone office from inside the building or uses mobile phone to inform them that emergency services have been called.

In case of injury to Forest School Practitioner
Forest School Assistant will need to phone school office on the mobile phone to inform them of incident.

Calm the children gather them together in circle.

Forest School Assistant will administer first aid to Forest School Leader.
(See emergency action plan)

Contact Numbers
Office 01384 818875
Tina Root 07793285927

Following school procedures:

Complete accident book and report of accident to pupil form for Education Authority

Send copies of both reports to:

Local Education Authority, Health and Safety Officer

Copy of reports to:

Headteacher and Chair of Governing Body. See Emergency Action Plan.

Fire Evacuation 
In the event of a fire in the school or fire drill taking place on the same day as Forest School. The children will be evacuated to their normal assembly point on the field and a head count to show that all the children are accounted for. Using the tokens in Forest School.
Lock Down
In the event of a lock down in the school or lock down drill taking place on the same day as Forest School. The children will be ushered to their place of safety. Behind the school classroom with Mrs C and Mrs R hunkered down in KS1. In the emergency shelter in Forest School in KS2. (See emergency action plan).
Roles and Responsibilities
Forest School Leaders will have full recognised forest school qualification, DBS and outdoor first aid qualification and have the overall responsibility for:

Planning of sessions, activities and ethos

Liaison with Headteacher and school staff, governors and LEA.
Safety and risk assessment including pre-checks (site and kit).

Minimum staffing ratio of 1:15 KS2 1:10 KS1. 
Administration of first aid and responsibility of the first aid kit, write ups in accident book, mobile phone.

Kit security including supervision of tool use and all tool kit security.

Understanding any SEN of the group/individuals and pastoral needs of group.
Emergency procedures

Evaluations

Volunteers and trainees will
Adhere to the guidelines in ‘schools volunteer’ manual and information pack
Have certain delegated jobs

Model good practice

Support and talk to children, extending their learning as appropriate
Insurance

Insurance for activities is included within the school’s policy.
Equal Opportunities 

Please refer to Schools Equal Opportunities for all policy

All people involved in Forest School sessions will be treated with respect and equality.

Our priority is to ensure that children and adults have access to a safe and secure environment, in terms of emotional well-being and safety. We would like everyone involved to believe that any contributions they make to our sessions will be listened to and appreciated.

The legal framework for this guidance is:

· Race Relations Act 1976;

· Race relations Amendment Act 2000;

· Sex Discrimination Act 1986;

· Children Act 1989; and

· Special Educational Needs and Disability Act 2001.
Cancellation Procedure

There may be times when Forest School sessions have to be cancelled due to unforeseen circumstances. These may be :-

· Staff illness – which prevents staff / child ratios being met.

· Severe weather conditions.

· Any situation that poses a health and safety risk.

In the event of this situation arising we recommend that :-

· Cancellation decisions are made as soon as possible and that the school, staff and volunteers are contacted via telephone.

We will endeavour to run Forest School sessions whenever possible, however reserve the right to cancel on the day, but will aim to inform client group as soon as possible.

Evaluation Procedure

In order to develop the Forest School program and to ensure good practice is maintained a number or evaluation tools are recommended. Evaluation of activities undertaken.

1. Evaluation of session – looking at what dispositions and attitudes are being developed.

2. Evaluation from children.

3. Evaluation from all staff involved in Forest School.

Policy agreed: 

To be reviewed:
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